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The social dialogue at the national level in Montenegro refers to a constitutional category which is regulated by particular laws, among them the Law on Social Council (2007), the Labor Law (2008) and the Law on Trade Union Representation (2010).

The first Social Council in Montenegro was formed in February 2001, by decision of Government of Montenegro. For the first time this matter has been regulated by adopting the Law on Social Council in 2007, and the Social Council was established in July 2008.

The scope of work of the Social Council of Montenegro is quite wide and contains:

· Development and promotion of collective bargaining

· Impacts of economic policy and measure for its implementation on social development and stability of employment policy, wages and prices, competition and productivity, privatization and other issues of structural adaptation;

· Environment protection;

· Education and professional training;

· Health, safety and social protection issues;

· Then demographic issues and

· Other issues which are important for realization and improvement economic and social policy.

The Social Council is established as tripartite body which is made of 11 represents of the Government, representative organization of trade union and representative organization of employers; In Montenegro trade union pluralism emerged in November 2008, and it caused need for adoption of Law on trade Union Representation. The Law came into force and process of proving of representation is underway. After ending of that phase, 11 represents of trade union will represent trade union confederation which meets representation conditions. 

Collective bargaining in Montenegro takes place at national, branch and company level.

The bipartite social dialogue in Montenegro still hasn’t been developed at satisfactory level, although there is constant work on its strengthening; so Government represents in the Social Council have equal role (as the partner which creates presumptions of overall ambience and as the employer).

Taking into account seriousness of social and economic situation in conditions of global economic crisis, the social partners (the Government, Confederation of Trade Unions and Union of Employers) concluded Memorandum on Social Partnership in Circumstances of Global Economic Crisis. It has been done due to need of assuming full responsibility of all social partners for redeeming of consequences of the Global Economic Crisis, standing up for realization of consensus at national level on the most important economic and social issues, and first of all respecting principles of tripartite social dialogue.

By that Memorandum, the social partners bound itself to make its activities on resolving issues from the scope of social dialogue more dynamic, and particular the activities on:

· Harmonizing General Collective Agreement and defining of minimum wage – with that view Bargaining Team was formed and that team bargains on harmonizing of the General Collective Agreement with Labor Law. The bargaining is process which lasting and all parties try to come to harmonization of naturally conflicted interests of employers and employees, as ell as achieving of compromises on obligatory minimum protection of employees’ rights.

· Operating of Labor Fund in line with Law on Labor Fund.

· The Labor Fund was established and it is already in function for realization of rights on payment of unpaid claims of employees whose labor relationship ceased due to bankruptcy of their employer.

· Also, Agency for Peacefully Reconciliation of Labor Disputes was established, which will contribute in more efficient resolving of individual and collective disputes emerged in realization of labor rights and rights by virtue of labor. In that way the employees are enabled to complete procedure in quick and efficient way without instituting of legal action. Establishing of that Agency is result of positive development of social dialogue in Montenegro regarding protection of labor rights and rights by virtue of labor.

· Making of social card;

· Removing of business barriers at local and national level.

The Social Council is a carrier wave of bargaining process regarding Changes and Amends on General Collective Agreement. In that sense, a bargaining body was formed and following organizations and institutions have its represents in it: two registered trade union confederations in Montenegro, Montenegrin Union of Employers, Montenegro Business Alliance, National Crafts-Entrepreneurs Chamber, Social Council, Ministry of Labor and Social Welfare and Ministry of Finance. The Bargaining Team is in phase of negotiations for a long time in endeavoring to achieve consensus on text on changes and amends of GCA.

Common Project of social partners related to reducing informal economy has been set on foot in cooperation with International Labor Organization, Sub regional Office in Budapest. The Project is financed by donation of Irish Government. Action Plan for Fight against Informal Economy and its Formalization provides combination and interaction of stimulant and repressive measures, and primary focus of the Action Plan should be on stimulant measures in repression of this phenomenon which is not characteristic of transitional countries only, but exists in developed and modern economies as well. Within framework of this Action Plan, Labor Inspection, trade unions and employers signed Memorandum on Cooperation regarding fight against undeclared work, as well as on education and preventive activities in that field.

Within framework of harmonizing of labor normative acts with ILO Conventions, the Social Council formed three working groups for preparation: Proposal on changes and amends of Labor Law, Proposal on changes and amends on Law on Social Council and Proposal on changes and amends of Law on Labor Inspection. Activities of those three working groups are underway. As a rule, the working groups are formed on tripartite principle with participation of all social partners.

In July 2010, the social partners in cooperation with NGOs, which deal with issues related to disabled persons, signed Memorandum on Cooperation with a view of establishing stronger cooperation and basic principles and fields of cooperation between signed parties and all of that with a view of increasing employability of disabled persons. Through this Memorandum, by mutual work and commitment to aims, it will be enabled efficient realization of aims in the field of employment of the disabled persons, timely fluctuation of information regarding cooperation as well as improvement evidence on the disabled persons. It is planned to organize meetings with employers who have potential capabilities to employ the disabled persons, because although there is legal regulation and lot of tax relieves and subventions, there are not used often enough.

