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Social Dialogue

in the Former Yugoslav Republic of Macedonia (FYROM)

Social Dialogue in the Former Yugoslav Republic of Macedonia (FYROM) is effectuated on a tripartite and bipartite level. On tripartite level, the social dialogue is achieved mainly through the work of the Economic and Social Council. The Council was established in 1996 for the first time with signing of the Agreement by the Government, the Confederation of Trade Unions of FYROM and the Economic Chamber of FYROM. In the agreement were defined the responsibilities, manner of work, management, reporting, etc. 

In August 2010, a new Agreement on Establishing of the Economic and Social Council was signed by the Government of FYROM and social partners (representatives from trade unions and associations of employers), which gave the opportunity for participation of more trade unions and employers in the work of the Council. The responsibilities of the Council are determined by the Labor Relations Law, than more precisely are defined in the Agreement, while the manner of work is regulated by the Rules of procedure.

The Council has an advisory and consultative role in the creation and implementation of economic and social strategies and policies by the Government of FYROM. Through the Council, the social partners harmonize their interests and develop and promote social dialogue.

The Economic and Social Council (ESC) in accordance with its responsibilities, gives an opinion and recommendations to the Government of FYROM about the: economic development, labor market policies, wage and price policies, labor and social insurance, social care, health care, environment, fiscal policy, working conditions and health and safety at work, education, culture and vocational training and other areas that affect the economic and social interests of workers and employers.

 The ESC submits its opinions, suggestions and recommendations on draft laws and other regulations, national strategies and programs related to economic and social interests of workers and employers before their consideration by the Government of FYROM, but the opinions regarding the laws in the area of labor relations, employment, pension and disability insurance and health and safety at work are obligatory. 

The ESC may, on its own initiative, provide opinions and proposals for economic and social issues for the Government of FYROM and for the  other competent authorities. 

The composition of the Council is determined on a tripartite basis with equal representation of members of the three social partners. The current composition of the Council is made of 12 members of whom 4 are representatives of the Government  (ministers from the economic area) and representatives  of the representative social partners ( 2 representatives of the Federation of Trade Unions of FYROM, 2 representatives from the Confederation of Free Trade Unions and 4 representatives of the Employers` Organization of FYROM). President of the Council is the Minister of Labor and Social Policy, he is a member of the Council ex officio and represents the Council in front of the competent authorities, convenes meetings, proposes agenda and coordinates and harmonizes the work of the Council .

Regarding the decision making process, as a rule, the opinions, suggestions and recommendations, the Council adopts by consensus, and in cases of   diverse opinions, each member has the opportunity to inform the public as well as the Government and the Parliament. This means that the members independently and autonomously decide on positions regarding the specific issues and decision making.

There is established practice, representatives of representative trade unions and employers to participate in the work of competent bodies in the Assembly of FYROM when considering laws and issues from economic and social sphere.

In the past, besides representative trade unions and employers, in the preparation of certain documents or implementation of projects, also participated other trade unions and employers who were registered on a national level. Such is the case with the implementation of the CARDS Project-Employment Policy I, II and III within which were prepared National employment strategy for 2010, the National Action Plan for Employment for 2004/2005, the National Action Plan for Employment 2006-2008 and 2009-2010, Twinning Project for Harmonization of National Labor Legislation with the EU Legislation, as well as many activities with the International Labor Organization (e.g.  Memorandum of Cooperation with the ILO and all registered trade unions and employers at national level for implementation of National Program for Decent Work 2010-2013, which aim is to implement defined priorities for development of the decent work on national level), participation in preparation of laws as well as in  many seminars and workshops which aim is strengthening of the capacities of social partners and promotion of the  social dialogue.

The social partners at national level are involved in the preparation of documents pursuant to which there should be implementation of the reforms and harmonization of national legislation with EU legislation. Thus, the social partners take responsibility for implementation of individual projects.   

Representatives of social partners are involved in other bodies where they have the opportunity to represent the interests of its members and adjust them with the representatives of the Government.

Besides on the tripartite level, in FYROM, social dialogue is exercised on bipartite level. This has a long tradition, especially within the process of collective bargaining. At national level in the past period of time, two general collective agreements (for the private sector and public sector) were concluded and more than 30 branch collective agreements and collective agreements at the level of employer. General Collective Agreement has a general application and is mandatory for all employees in the public and private sector, branch and is applied directly. It is also mandatory for employers who are members of the association of employers signatories  of  the collective agreement or those who join the association additionally, while the collective agreements at level of employer obliges all employees with the employer.

The process of collective bargaining is a continuous process, during which the parties who participate are obliged in to negotiate in bona fide for the conclusion of collective agreements in reference of the issues of interest regarding the rights and obligations of both parties.

The collective agreements stipulate the rights and obligations of the contracting parties and always are concluded in written form.

